
 

 

Wellbeing Advisory Committee 
Thursday, August 4, 2022 
8:00 am – 9:30 am 
 

MINUTES 

Committee Members present: Beth Moore, Abbey Ferenzi, Brandon Jackson, Emmaly Renshaw 
 
Committee Members absent: Amy Hockett, Adam Walter, Stacia Walker, Lindsay Olson 
 
Staff Members present: Haley Sevening 
 
Others present: Jim Cushing, Community Health Manager, Healthy Hometown 

   Laurie Jasper, Maternal Health, HACAP 

   Hilary Hershner, Regional Transportation Planner, Corridor MPO 

 
LACK OF QUORUM. ONLY INFORMATIONAL ITEMS WERE PRESENTED. 
 
Jackson called the meeting to order at 8:05 a.m. 
 
Jasper addressed the Committee and discussed strategies for large and small worksites to support 
breastfeeding. Jasper stated that supporting moms is essential, especially for those working for 
small employers that might not have lactation rooms or opportunities for regular breaks. She noted 
that the first strategy worksites implement should be the development and adoption of a corporate 
policy supporting breastfeeding.  
 
Jasper discussed other potential strategies such as flexible/remote work schedules, extended 

maternity leave, on-site childcare, and allowing babies at the workplace. Jasper noted the 

importance of:  

• Providing high quality breast pumps; 

• Offering professional lactation management and support; 

• Extending support to non-breastfeeding mothers/fathers; and, 

• Cultural awareness around breastfeeding practices. 
 
Sevening inquired about the enforcement of federal/state policies surrounding worksite 
requirements for breastfeeding. Jasper stated that she does not know who is responsible for 
enforcing those regulations. Jasper noted that she often serves as a starting point for clients she 
serves and may accompany the employee to talk to their human resources department. Jasper also 
highlighted several resources available to the public. 
 
Jasper commented on the work she’s been doing to connect with small employers to provide 
education and resources on breastfeeding. She noted it is challenging to get a response, interest, or 
buy-in from some of these employers. 
 



 

 

Jasper noted it is important to remember that each mother’s needs may be different and employers 
need to understand individual needs to determine what specific strategies need to be implemented 
at a worksite. Jasper stated that teachers and nurses are often in jobs that do not provide great 
opportunities for breastfeeding due to the nature of their work. Jasper indicated that wearable 
breast pumps are options for persons with jobs that limit opportunities for breastfeeding. 
 
Ferenzi noted that education and information to other employees within worksites is also 
important to serve as another support network. 
 
Jasper discussed the efforts she’s made to try and connect with local healthcare providers, noting 
that interest is low, and it is often difficult to reach these groups. Jasper noted that large-scale 
strategies such as breastfeeding/lactation training as a requirement of medical school and/or 
continuing education requirements for healthcare providers should also be considered. 
 
Cushing commented on the potential for IT software triggers that prompt healthcare providers to 
have breastfeeding/lactation discussions with patients and whether insurance covers such visits. 
Cushing noted he would do some additional research. 
 
Hershner addressed the Committee and provided information about the Corridor MPO and Safe 
Routes to School (SRTS). She discussed the purpose of the MPO, the jurisdiction they serve, and 
highlighted some of the work they do. Hershner defined SRTS and provided a summary of efforts 
completed by the Marion Independent School District.  
 
Hershner informed the Committee that Linn-Mar Community School District is in the process of 
creating a SRTS plan. Hilary discussed the benefits of and reasons for SRTS including improved 
health, supporting community relations, improved learning outcomes, monetary and environmental 
savings (reduced fuel costs and carbon emissions), and safety for students. 
 
Sevening inquired about whether it was the City or the School district leading the charge on 
Marion’s SRTS Plan. Hershner stated that the City wanted to make a commitment to SRTS and 
approached the district for a partnership. 
 
Sevening asked about which of the six e’s (engagement, engineering, equity, education, 
encouragement, and evaluation) in SRTS would be best for the Wellbeing Advisory Committee to 
focus on. Hershner stated that the most important in her opinion are education, equity, and 
encouragement. She stated that infrastructure can be installed, but that does not always result in 
behavior change. Education, encouragement, and equity are the pieces that focus more on actual 
behavior change. 
 
Cushing reminded the Committee that the City of Cedar Rapids has SRTS maps on their website for 
each of the schools in Cedar Rapids. He noted that the City and Committee often do walking audits 
to assess walkability of various environments and that the City also has pedestrian and trail plans 
that support SRTS.  
 
Ferenzi asked to move her presentation on mental health access to the next meeting. 
 



 

 

Jackson provided an update on his conversations with CR Transit. He stated that he has had 
conversations regarding the new fee structure, safety improvements, as well as route timing. 
Moore shared her experiences as a transit rider. Sevening provided an update on the planned 
transit events as part of Move More Week. Moore noted that several years ago the City hired a 
transit advisor to make recommendations regarding the system. She asked if the Committee could 
get an update on the report and what has been implemented. 
 
Sevening stated that business items not conducted today would be moved to the next meeting. She 
also noted that at the next meeting Cushing would begin the 2023 Work Plan planning process with 
the Committee and that she would coordinate with the City’s Transit Manager to speak at a future 
meeting. 
 
Cushing provided an update on the 2023 Work Plan planning process. He noted that existing data 
will be used to help guide the Work Plan development and that the process would begin in 
September. 
 
The next Wellbeing Advisory Committee meeting is September 1, 2022. Sevening noted that this 

meeting would be held at the City Services Center in the Green Square Conference Room. 

The meeting adjourned at 9:22 a.m. 
 
Respectfully submitted,  
Haley Sevening 
Community Development 


